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CAPABILITY STATEMENT
	HR Control Solutions, LLC (HRCS) is an SBA-certified EDWOSB/WOSB providing facilities support, staffing and workforce solutions, information technology and professional services, and healthcare revenue cycle management to federal and commercial clients nationwide. HRCS combines responsive leadership, workforce expertise, compliance, quality assurance, and multi-state contract management.



	
	FEDERAL SNAPSHOT


SBA-Certified EDWOSB
SBA-Certified WOSB
WBENC – Certified WBE
Small Business
CAGE: 7MNC5
UEI: MLWJHTMV74G1
	SELECTED ARMY AWARDS


Custodial Services
W911SA26PA127
 W911SA25PA052
 W911SA25PA198
 W911SA26PA018
 W911SA25PA212

Grounds Keeping
W911SA25PA225
W911SA26PA031
W911SA26PA085
 W911SA26PA075

	SELECT NAICS


561720 Janitorial Services
561730 Landscaping Services
561210 Facilities Support
561311 Employment Placement
561320 Temporary Help
561110 Office Administrative
541611 Management Consulting
541618 Other Management Consulting
541990 Other Professional/Technical
	CONTACT



Melinda Ragin
President & CEO
(732) 875-5575
info@hrcontrolsolutions.com
hrcontrolsolutions.com
	
CORE CAPABILITIES
   FACILITIES SUPPORT SERVICES
Janitorial/custodial services; grounds maintenance; floor care; carpet and window cleaning; stripping/waxing; burnishing; high dusting; seasonal/annual cleaning; quality-control inspections; multi-location scheduling and service coordination.
   STAFFING & WORKFORCE SOLUTIONS
Temporary, contract and direct-hire recruiting; administrative/clerical, professional, healthcare, accounting/finance, HR, IT/technical, project/program management and customer-service staffing; candidate sourcing, screening, onboarding coordination and workforce augmentation.
   INFORMATION TECHNOLOGY & PROFESSIONAL SERVICES
IT staffing and technical recruiting; help desk/service desk and end-user support; network and systems administration support; IT project/program management; systems implementation/integration; cybersecurity support; technology deployment; low-voltage/technology support; administrative, compliance and quality-assurance support.
   HEALTHCARE REVENUE CYCLE MANAGEMENT
Medical billing; claims follow-up; denial and accounts-receivable management; revenue recovery; credentialing/coding support; revenue-cycle auditing; process improvement; project management; staffing and system-implementation support.
DIFFERENTIATORS
• Federal prime-contractor experience supporting recurring, geographically dispersed requirements.
• Staffing and recruiting foundation with nationwide candidate sourcing and workforce coordination experience.
• Responsive senior leadership engaged in contract performance, quality assurance and customer communication.
• Compliance-focused approach to documentation, safety, performance monitoring and corrective action.
• Scalable delivery model using qualified personnel and strategic partners for specialized requirements.
• Flexible prime, subcontractor and WOSB/EDWOSB teaming capabilities, subject to solicitation requirements.
PAST PERFORMANCE & EXPERIENCE
• U.S. Army - recurring custodial and grounds maintenance services across multiple federal locations.
• Commercial and government facility maintenance and operational support.
• Administrative support and third-party billing for healthcare and corporate clients.
• Nationwide recruiting, staffing, interviewing, and hiring for client workforce requirements.
• Large-scale staffing project management involving 50+ open positions.
SELECT CUSTOMERS
U.S. Army  |  UnitedHealthcare  |  FQHC (CAMcare) |  Viacom
TEAMING INTERESTS
Facilities support | Staffing/workforce augmentation | IT & cybersecurity | Help desk/network/systems support | Professional & administrative services | Healthcare support
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